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Five Year
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number &
diversity of
members

Maintain a
surplus
budget

Achieve
increased
utilization
of AAIDD
products
across
states and
countries

Produce
new
revenue
generating
products
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" Develop and support members’ leadership capacities. )

Engage UCEDD/LEND trainees and other students in the SIG on SECP activities.

Provide educational opportunities that support members’ professional development.

Provide timely access to information of interest to members.

Engage Fellows and other members in leadership activities. Yy

\.

f Disseminate information on progressive policies, sound research, effective practices, \
and universal human rights.

Publish journals, books, and other products that advance the field of intellectual and developmental
disabilities and promote AAIDD’s core values.
Increase access of providers, policy makers, and others to evidence-based information and resources
that promote effective practices.
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( Collaborate with other organizations to advance a social justice agenda.

Utilize multiple vehicles for effective dissemination.

Engage in strategic alliances with other organizations to influence policy, promote public awareness,
shape public attitudes, and expand the participation and access of people with intellectual
disabilities in all aspects of life.

Increase awareness among policy makers and the general public on issues and policies that
important to people with developmental and intellectual disabilities.

Provide important information on intellectual and developmental disabilities to jurists and others in
the criminal justice system.

Review, revise, and generate essential position statements.

( Sustain the organization’s operations.

J
\
Develop and utilize effective communication, dissemination, and marketing strategies and platforms

for Association activities.

Provide a highly-valued package of member benefits.

Ensure appropriate resources to achieve organizational goals.

Clarify the management and governance of organizational operations.

Engage and support chapters, regions, SIGs and Divisions in activities that align with the mission
of AAIDD. Y,




