Supported Employment Assessment                        	                                                                                     Chrestomathy,  Inc.
Name of individual_______________________	Date___________		Assessed by ________________________________
This is a checklist that will examine the factors involved in client readiness for supported employment in a community setting.  
As you read each question, consider the individual’s performance over the past six months and put an X in the box that best describes his or her performance.  
	Behavioral Stability
	Almost Never
	Seldom
	About half the time
	Usually
	Almost Always

	Maintains consistent attendance
	
	
	
	
	

	Follows schedule, transitions promptly to work assignments
	
	
	
	
	

	Exhibits adaptive and appropriate behavior 
	
	
	
	
	

	If individual has outbursts, they can de-escalate without physical redirection
	
	
	
	
	

	Is able/willing to utilize coping skills to “turn it around”
	
	
	
	
	

	Demonstrates responsibility for their own safety and mental health
	
	
	
	
	

	Match of Client Skills & Job Duties
	
	
	
	
	

	Demonstrates sufficient endurance or stamina (physical)
	
	
	
	
	

	Is able to communicate and process instructions
	
	
	
	
	

	Demonstrates employable skill sets
	
	
	
	
	

	Following a Long-Term Plan
	
	
	
	
	

	Demonstrates patience with taking incremental steps towards long-term goal
	
	
	
	
	

	Is willing to try a variety of work experiences
	
	
	
	
	

	Independence in a Job Setting   
	
	
	
	
	

	Demonstrates understanding of standards and an ability to judge own performance
	
	
	
	
	

	Exhibits a self-guided focus on completion of duties 
	
	
	
	
	

	Demonstrates ability to work with consistent performance 
	
	
	
	
	

	Utilizes problem-solving strategies during unexpected work challenges
	
	
	
	
	

	Exhibits ability to make safe choices in a variety of environments
	
	
	
	
	

	Unique Strengths or Services Which Add Value
	
	
	
	
	

	Has high level of drive, internal motivation 
	
	
	
	
	

	Shows or appreciation of opportunity/ values being part of the workforce
	
	
	
	
	

	Maintaining Supportive Relationships
	
	
	
	
	

	Graciously accepts feedback from job coach and employer
	
	
	
	
	

	Shows respect to employer/co-workers/peers
	
	
	
	
	

	Column Totals
	______
	______
	______
	______
	______

	
	x   1
	x  2
	x  3
	x  4
	x  5

	                                                                                        
	____  +
	____  +
	____  +
	____  +
	____  =

	
	
	
	Total
	Score
	





Scoring: Please add up the number of x’s in each column at the bottom.  Multiply each total by the value below it and then add the resulting number for a total score.
If the score is below 40, Significant obstacles to employment will need to be addressed 
If the score is between 41 and 60, Look for ways to enhance training and support to get the person ready  community employment.  Clarify the individual’s goal outcomes and the training necessary to reach these goals.  
If the score is between 61 and 80, look to match the person with opportunities.  Special adaptations or supports may be needed to help the individual be successful, but they are likely ready.
If the score is over 80, the individual has very strong potential for getting and keeping community employment. 

